D
Directors
Club

VIRTUAL ROUNDTABLE
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How can organisations move from
necessity to powerful choice?
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10.30am - 12pm GMT
RSVP

AGENDA

FORMAT

Welcome

Virtual roundtable via video conference

Delegate introductions

No delegate preparation required

Scene-setter by our sponsor (5-mins)

90-minute knowledge-share & networking session

Roundtable discussion moderated by Jon Snow

10 leaders in roles allied to the topic of discussion

Thanks

Relaxed and spontaneous roundtable discussion

DELEGATES

RSVP

For this session, we are inviting senior leaders of

To accept this invitation, please click here and fill

Human Resources and allied roles.

out a short registration form (2-mins).

If you feel this invitation is more appropriate for a

Alternatively, you can reply to the covering email or

colleague, you can nominate them to take your

call Jon Snow on 07966 191 128.

place.

DISCUSSION TOPIC
What does 2021 hold? We know promising vaccines will roll out slowly but surely. We suspect the year will be a tale of two
halves. We hope normality will resume, although we wonder has ‘normal’ been forever transformed and is this where
opportunity lies?
In the drive for competitive edge and employee preference, organisations are puzzling through their long-term hybrid
working strategy.
Working from home has been proven to work; organisations can harness a talent pool far wider than ever before, with less
likelihood of churn, as employees embrace roles that allow them to live their lives in the segments they need. Yet,
workplace demographics dictate ‘them and us’ populations could emerge if organisations are not careful and valuable
knowledge is at risk of dilution due to a lack of company engagement in the same shared space.
Join this virtual roundtable with senior HR leaders to discuss the challenges and solutions for hybrid working success in
the long-term and debate the question:
Hybrid Working: How can organisations move from necessity to powerful choice?

DIRECTORS CLUB

SESSION SPONSOR

Today’s Directors Club has its origin as a supper club in

Verint are experts in providing technology solutions to

London’s Mayfair.

support the customer engagements and workforces of
tomorrow.

The Directors’ Dining Club, as it was known, had its
home at Claridge’s Hotel and brought together

Our Knowledge Management software provides a single

business leaders of the day to discuss trends and

version of truth across multiple platforms, ensuring

disruptive forces for change.

accurate knowledge sharing and empowering people
and organisations.

In February 2010, Jon Snow (founder and chairman) reconstituted the dining club as the Directors Club and

From enabling customer facing staff to easily and

so a business lifestyle and networking institution was

accurately answer questions to supporting the training

born.

and development journey of your staff, Verint’s
Knowledge Management is deployed in the cloud

The Club motto To endeavour. To achieve captures the

without the need for specialist staff to manage and

spirit of the organisation and the ambitions of its

scale.

members.

