
  

 

Human Resource Leaders Sharing Experiences  
  

A col lective pool ing of ins ights and successes navigating the now and  
planning for the new normal  to come 

 
When 

 
Thursday, April  30 t h , 2pm –  3.30pm BST 

 
Format 

 
Onl ine virtual  roundtable discussion using GoToMeeting 

 
Equipment Required 

 
You can access GoToMeeting via your laptop, smartphone or tablet  

using standard home broadband 
 

Who 
 

Senior stakeholders in human resource management 
 

R.S.V.P. 
 

Delegate places are limited by the online virtual  roundtable format 
 

Please register  now via the link in the covering email  
 
 

 

Virtual Roundtable 
 

G R E A T  M I N D S  G A T H E R I NG  

 



 

Dear Members & Invited Guests, 
 
You are cordially invited to attend a Directors Club® United Kingdom online Virtual Roundtable 
discussion on Thursday, April 30th at 2pm - 3.30pm BST. 
 
This is an opportunity for senior stakeholders in human resource management to come together in a 
confidential and trusted environment and share insights and successes dealing with the current 
emergency. Delegates will also look forward to what may become the new normal in the coming 
months. 
 
The Chatham House Rule will be invoked and there will be no viewing audience or distributed 
recording. 
 
This event is free of charge for Directors Club® members and invited guest. 

 
Agenda 
 
2pm – 2.05pm Arrival online 
 
2.05pm – 2.15pm Jon Snow’s welcome and roundtable introductions 
 
2.15pm – 2.30pm Scene-setter by the session sponsor Anaplan 
 
2.30pm – 3.25pm Roundtable discussion (see overview below) 
 
3.25pm – 3.30pm Final remarks and thanks  

 
R.S.V.P.  
 
If you’d like to accept this invitation, please register via the link in the covering email.  
 
We only have a limited number of places due to the roundtable format. These will be allocated on a 
first come basis. Please register as soon as possible to avoid disappointment.  

 
Discussion Overview 
 
Join other senior HR leaders and stakeholders to discuss navigating the ambiguity of now, and how 
we can emerge with positivity, optimism and new plans for the future. 
  
Everyone is looking at how to keep their employees safe and balancing it with the constraints of the 
business; adjusting to a temporary normal that removes all the typical professional boundaries that 
structure our lives. We know this time of uncertainty will come to an end, but navigating the 
variables is challenging.  
  
Questions we will address include:  
 

• How can we plan when we aren’t sure how long this will last?  

• How can we predict what the new normal will look like?  

• How can we plan when none of our historical experience will enable us for our new futures?  

• What significant shifts will our businesses sustain – will the way our customers buy change?  

• How will our employees want or need to work? 

 
 



 

Who Will  At tend? 
 
We are inviting senior leaders with a stakeholding in human resource management. 

 
Technical Support 
 
Delegates will be offered a 5-minute technical check ahead of the session to ensure GoToMeeting is 
working on their computer or device. 

 
Session Sponsor 
 
This online Virtual Roundtable discussion is supported by Anaplan  
 
 
 
 
 
 
Anaplan, is pioneering the category of Connected Planning. Our platform, powered by our proprietary 
Hyperblock® technology, purpose-built for Connected Planning, enables dynamic, collaborative, and 
intelligent planning.  
 
Large global enterprises use our solution to connect people, data, and plans to enable real-time 
planning and decision-making in rapidly changing business environments to give our customers a 
competitive advantage. Based in San Francisco, we have over 20 offices globally, 175 partners, and 
more than 1,400 customers worldwide.  
 
To learn more, visit anaplan.com. 

 
Directors Club ® United  Kingdom 
 
Today’s Directors Club® United Kingdom has its origin as a supper club in London’s Mayfair.  
 
The Directors’ Dining Club, as it was known, had its home at Claridge’s Hotel and brought together 
business leaders of the day to discuss trends and disruptive forces for change. 
 
In February 2010, Jon Snow (founder and chairman) re-constituted the dining club as the Directors 
Club® and so a business lifestyle and networking institution was born. 
 
The Club motto To endeavour. To achieve captures the spirit of the organisation and the ambitions of 
its members. 
 
Membership is by invitation or recommendation. 
 
Find out more at https://directorsclub.org.uk 
 
 
 
 
 
Intellectual Property 
 
©Directors Club World Limited, 2020 
 
The phrase Directors Club is registered trade marks in the United Kingdom, owned by Directors Club World Limited 
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